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FACTORS HINDERING RETENTION OF BASIC SCHOOL TEACHERS IN BORDER AREAS AS
PERCEIVED BY EDUCATIONAL STAKEHOLDERS IN KATSINA STATE, NIGERIA

Bello, M.B., Daramola, C.0., Amali, 1.0.0. & Yusuf, A.
Department of Social Sciences, Faculty of Education
University of llorin, llorin, Nigeria.

Abstract

This study is a descriptive survey research that investigated factors hindering retention of basic
school teachers in border areas as expressed by education stakeholders (teachers and
community members) in Katsina State of North-Western, Nigeria. A researchers-design
questionnaire with psychometrics properties of content validity as well as 0.68 reliability index
was administered to 234 respondents. Mean rating with 2.50 as accepted mean score value was
adopted to answer the research questions raised in this study. The t-test was used to analyse the
research hypotheses raised. The results revealed that lack of social amenities, lack of special
package for teachers deployed to serve in the border areas, as well as insecurity of the border
areas among others constitute the major factors hindering the retention of basic school teachers
in the border areas of Katsina State. Based on the findings, this study recommends the provision
of social amenities, adequate welfare package and adequate security to enhance high rate of
teachers’ retention in the border areas. It further recommends that teachers should develop a
sense of patriotism and professional ethics to face the challenges of their profession.

Key words: Border Areas, Teacher Retention, Basic Education, Education Stakeholders and

Border education

Introduction
Nigeria, with vast land of 983,000 kilometres shares
common boundaries with four countries; Niger,
Chad to the North; Cameroun to the East; and
Republic of Benin to the South-West. Its border line
is about 4,000 kilometres and the Northern part
alone accounts for about 2,000 kilometres of that
stretch (www.history-of-nigeria/htm).

Border communities are people living in

villages and towns close to the boundary between
two countries. It could have the feature of a highly
cosmopolitan towns or flashpeint for international
conflicts as well as isolated extreme rural areas,
lacking basic necessities of life (Wills, 2010). Border

areas are characterised by various factors that

negatively influence the delivery of quality
education, such as Insecurity; Researches such as
that of Folami and Karimu (2010) have shown that
Nigerian border areas are so porous and have failed
to curtail influx of illegal aliens and the challenges
faced by the law enforcement agencies at the
borders.

Natural phenomena, Political inadequacies
and Government’s neglect arey other factors
responsible for the sorry state of the Nigerian
borders. With over 55 border posts in the Northern
part of the country, the Immigration Service which is

responsible for the management of the movement
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purpose of the Study

The main purpose of this study is to investigate the

factors hindering retention of basic school teachers

in the border areas of Katsina State as perceived by
educational stakeholders (Teachers and community
members). Specifically, the study would examine:
i. Teachers’ perception of the factors
hindering the retention of basic school
teachers in the border areas of Katsina
State, Nigeria.

ii. Community members’ perception of the
factors hindering the retention of basic
school teachers in the border areas of
Katsina State, Nigeria.

iii. Perception of teachers and community
members on possible solution to the factors
hindering retention of basic school teachers

in the border areas of Katisna State, Nigeria.

Research Questions
The study provided answers to the following
research questions:

i, What are the factors hindering the retention
of basic school teachers in the border areas
of Katsina State?

ii.  What are the possible solutions to the
factors hindering retention of basic school
teachers in the border areas of Katsina state
as perceived by the stakeholders?

ii. Is there difference in the teachers and
community members’ perception of the
factors hindering the retention of basic
school teachers in the border areas of
Katsina State, Nigeria?

iv. Is there difference in the perception of
teachers and community members on how
best to enhance retention of basic school
teachers in the border areas of Katsina
State, Nigeria?

Hypotheses
1. There is no significant difference in the teachers

and community members’ perception of the

Bello, M.B., Daramola, C.O., Amali, 1.0.0. and Yusuf, A.

factors hindering retention of basic school teachers
in the border  areas of Katsina State, Nigeria.

2. There is no significant difference in the perception
of teachers and community members on how to
enhance retention of basic school teachers in the
border areas of Katsina State, Nigeria.
Methodology

The descriptive survey design was used in this study.
The choice of the descriptive survey was in line with
(2006),

concerned with gathering of information on peoples’

Daramola who maintained that it s
opinion. The target population for this study
comprised all the teachers and border community
members of Bugaje, Farfaru, Gangara, Gulbin Baure,
and Jibiya Kusa of Jiba in Katsina State. There are
12,657 people
communities of Jiba Local Government Areas of
Katsina State (National Bureau of Statistics, 2006),
out of which 235 respondents (consisting of both

living in these four border

teachers and community members)  were
purposively sampled (National Bureau of Statistics,
2009). This is in line with Research Advisors (2006)
table for selecting the sample size. A 19 items Five
Point-Likert scale type questionnaire designed by
the researchers was used for eliciting the needed
data from the respondents. The questionnaire was
also translated into two other languages (Hausa and
Arabic). The questionnaire items were validated by
experts in the Department of Social Sciences
Education, Faculty of Education, University of llorin
and Linguists in the Department of Languages for
Hausa and Arabic Language to ensure its content
validity. This is in line with Sambo (2008) who
maintained that the best procedure for validating
research instrument is to give it to a panel of
experts. A test re-test reliability method was carried
out with a sample of 40 respondents (teachers and
border community members) in lllela Local
Government of Sokoto State. Three-week interval
period was given. The scores of the first were
correlated with the scores of the second using

Pearson’s Product-Moment Correlation Coefficient

5(



09

s

‘s1apjoyayels ayy Aq paaiadsad se
9]e)S eulsIey JO Seate JapJoq Yyl ul SIaydeal |ooyds
J1seq jJo uonualas Suudpuly s1odey Yl 03 uonN|os
9|qissod 8yl aJe 1eYp\ oML uonsany Yyl4easay

‘0S¢ J0 an
a|qeidadde ayl aAoge SsI Ydiym Hg8'g 0} QT'¢ Wby
SuiBuel sanjea 21025 ueaw ayl Yyim ‘sjooyds Japiog
ul UOIIUIIDJ S49Yded] paduanpul (IT — T) Swal
aAoge paisl| sio0dey ayl eyl paasde Ajsnowiueun
SEM 1| 'S|O0YDS J2PJOQg DY) Ul SI19yIeal S|o0Yyds diseq
JO uoniualas Suuapuly sioldey awos"qea/\aJ 1 9|98

sea.e
paasdy | vO'T 19°€ 13PJ0g 3y Ul JUBWUOIIAUD Buluied| pue Suiydeal 3AINPUOIU| It
paaJdy | T0'T (U3 Se3.e J9pPJog 3Y) I8 JUBWUOIIAUD |O0YIS J00d o1
's|ooyas
| psasdy | 00T 0S'€ 13pJ0q 01 paAo|dap siaydea) Jiseq J0j UOIIEPOWLLIOIIR J00d 6
*$|00Y2S JBPJoq Ul uoluUIA
paasdy | vO'T £€S'E J13Y3 @2uanjjul Jeyl s1ayaeay [00Y3s J1seq Jo swajqoud Ajlwey 8
paaJdy | €11 vLE '$|00Y2s J8pIoq Yy} o;paxsod S13y2ea} Jo 123|33u BP0 L
paasdy | 10T 0S'E 'SeaJe Japloq 4O 3injeu 3.ndasu| 9
's13yoea) ]
paai8y | OT'T L€ 100yds diseq dojaAap 03 Sulule.y |euolssajo.d 03 SS3Ie JO yoeT] S
s|jooyds
paaidv | €60 81°€ ©aJe Japlog 03 paisod siaydea] 0) 3duemojje [e1ads 4o yoeq v
paatdy | SO'T Y3 'S|00YIS 13PJoq 3Yy) Ul S1aydea) Jo Suliojuow J00d €
paaJsy | 960 SS'E *S|00YIs J13pJ0q Ul S3131j198) SuIyIea) JO Isn ,SI3ydea} JO HIe] 4
| paasdyy | 90T 1€°€ S|00Ys J3PJOQ Ul S3NI|1R) [BINIINIISEIJUI JOO] 1
“0!5!330‘1 as | ueap - sadua|ey) sSjuawaleis | on/s
‘sease

% S19pJoq ul si3ydeay |ooyds diseq O UORUDIBI Suuspuly sio3oey ay3 uo sasuodsay Siapjoyayels T 3a|qer

i
r
{

delIadiN ‘a3e3s euisiey jo seale Japioq ay)

Ul siaydeal |ooyds diseq JO UoRUIBL By} Sulapuly

| SI0)oBj Byl 2Je JeYm (3UQ UORSaNy Yaueasay

MO|3q s3|qey Y3 Ul PajUasasd asam synsal ayl
synsay

'sasayjodAy yaseasas omy ay3 ssaippe
01 pasn sem 1sa3-1 ay| "anjea 34035 sueaw paydade

Se 0S°'Z Yum uonemap psepuers pue ueaw Su!SP
pazAjeue sem pa3aa||od elep ay] ‘sjueisisse qJJéasaJ
pautesy jo Auedwod ayy ur siaydseasas ot Aq
syuapuodsal ayy 01 pasAsititupe sem 341k HonsaNb
ayyL ‘(t) moeuwy 3,uop | pue (z) aai3esig AjBuoals ‘(g)
23a48esi1q ‘(¢) pa243y ‘(S) paa.8y Ajduons) sasuodsau
sjulod G YiM SWall GT PAUILIUOI UOIIIDS PUOIIS Y3
9|IYM UOIIIAS 3541} DY} PIINIISUOd syuapuodsas ayl
JO Blep-0Ig "SUOIIIAS OM]} PauleIuod dJleuuoiisanb
ayl ‘pauielqo sem 89°0 jo xapul Ayjiqeips pue

~2isng Jo uo)Ju3}aY BulIAPUIH S103I04



Bello, M.B., Daramola, C.0., Amali, 1.0.0. and Yusuf, A.

Table 2: Stakeholder responses on the possible solution to the factors hindering retention of basic

education teachers in the border areas.

s/no Prospects Mean | SD Decision

1 Involvement of border school teachers in community work may | 3.44 1.03 | Agreed
help to retain more teachers in the border areas.

2 Inclusion of border education as a course of study in the 3.58 0.95 | Agreed
Nigeria teacher training institutes would help to prepare pre-
service teachers for the task of teaching in the border areas.

3 Allocation of more funds for education to Local Government 3.83 1.05 | Agreed
Areas having border areas would positively influence retention
of teachers.

4 Adequate provision of in-service training for border teachers 3.30 0.99 | Agreed
would promote high retention rate among border teachers.

5 | Adequate provision of social infrastructural facilities in the 3.81 1.07 | Agreed
border communities would promote high retention rate among
basic school teachers

6 Adequate provision of security at the border areas to ensure 3.55 1.00 | Agreed
retention.

7 Adequate inspection and supervision services should be 3.56 1.02 | Agreed
adequate at the border schools

Table 2 revealed some possible solutions to the
factors hindering retention of basic schools teachers
in the border areas of Katsina State as perceived by
both the teachers and the community members.
With the mean score values ranging from 3.30 to
3.83 which is above the acceptable value of 2.50.

Hypotheses one: There is no significant difference in
the teachers and community members perception of
the factors hindering the retention of basic school
teachers in the border areas of Katsina State?

Table 2: t-test table of teachers and community members’ responses

Status N MEAN sD df t-test Sig(2-tail) Decision
Teachers 12 38.5 3.74
232 0.56 0.58 Accepted
Community 223 77.30 590.05
members
P=0.05

Table 3 reveals that t-value is 0.56 with significant
probability value (P value) of 0.58. Since the
probability value, P-value = 0.58 > 0.05 alpha level,
the null hypothesis is therefore not rejected. This
implies that no significant difference existed in the
perception of teachers and community members as

regard the factors hindering the retention of basic
school teachers in the border areas of Katsina State.

Hypotheses two: There is no significant difference in
the perception of teachers and community

members on how best to enhanced retention of

6
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the border areas have negative implications for
quality education. The quality of teachers’ output
was due to poor educational and material facilities,
poor school enrollment, poor attendance,
completion and achievement rates among school-
age children in border areas. This is because border
duties .with

school teachers

inadequate financial and material support from the

carry out their

government. Also with inadequate supervision, and
poor remuneration for teachers could demoralize
even the dedicated ones. This is why many of these
teachers often request for redeployment to the
urban areas, leaving the border areas understaffed.
Tefft (2009) in this regard, pointed out the various
challenges of retention and completion of
educational programmes in disadvantaged areas
such as in the borders. Among the strategies that
would help border schools retain teachers as
perceived by both teachers and community
members are the involvement of teachers in the
community activities. Also, enlightenment
programmes on the problems of border schools is
required. This would help people develop interest in
border schools and leading to their development.
Adequate security provision is needed in
order to promote high retention rate among
teachers in the border schools. This is because there
cannot be development in any society when her
citizens are living in fear. This may be one of the
reasons why Stuart (2009) pointed out that the
primary responsibilities of any leader in a state or
nation is to preserve the security of the people
occupying its territory. Accordingly, policies should
be focused on protecting homeland, rural / border
security, freeing people from fear and pushing

forward with development.

Conclusion

Rethinking basic schools in the border areas require
reviewing the characteristics of the border areas,
particularly in developing countries like Nigeria and
then considering the place of education in the policy
and programmes of the Government. To a large

Bello, M.B., Daramola, C.0., Amali, 1.0.0. and Yusuf, A.

extent, Katsina State international border
communities have been suffering from low or poor
retention teacher rate in her Basic Schools. This has
put its population at disadvantaged educationally.
This is because low teachers retention in her schools
creates many obstacles for the basic school students
in border schools. Also, the lack of school facilities is
detrimental to their teaching learning process,
which could in turn affect the output of the teachers

and the learners in the border areas of Katsina State.

Recommendations

The strategy to retain high-calibre teachers in border
areas must focus on the issue of teachers’ salaries
and other financial incentives. First, all teachers
should receive salaries that reflect the value of being
part of the teaching profession and their
contributions to the society. Second, to attract and
retain teachers in isolated communities such as the
border areas, they should be compensated with
additional financial incentives in form of hardship
and travel allowances.

Sufficient funding to Local Governments in
the border areas is considered necessary so as to
adequately take care of teachers and other school
problems in border areas. This would afford the
Local government the opportunities of allocating
special allowances for the teachers teaching in the
border schools,
provision for the necessary teaching and learning

it will also ensure adequate
materials. This would enhance productivity and
retention among teachers. Also there is need for
effective redistribution of trained teachers ad a
determination to ensure that teachers rermia in
their duty posts.
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